
Liquor Store Workers’ News Bulletin 

The Broken Bottle 

When Chicago-Lake owner John Wolf walked by 

the picket outside the store on Saturday, May 4th, 

he did not look happy. Since firing five workers in 

retaliation for a petition for higher wages on April 

1st, the workers and their allies in the community 

have been waging a fight for their jobs back, a liv-

ing wage, and an end to union-busting. Handing 

out fliers outside the store weekly, holding multi-

ple pickets, filing charges with the Labor Board and 

getting media attention for their struggle—hardly 

things that John wants! 

So when workers and supporters showed up on May 

4th, the day before Cinco de Mayo and a huge sales 

day for Chicago-Lake, they had another surprise for 

John: picket lines set up across the driveways of the 

store. Cars stopped at the picket lines and 

learned about the situation at the store. Almost 

90% of cars who tried to pull into Chicago-

Lake turned away after hearing about the ille-

gal firings and low wages, taking their business 

elsewhere for the day. Workers inside report 

that John and his managers were pulling their 

hair out with frustration. Despite their attempts 

to get the police arrest people, management 

was unable to sway union supporters from hit-

ting the store’s bottom-line. Citing their legal 

right to picket the driveways, supporters 

cheered as car after car turned back. 

The struggle for the jobs of the five fired work-

ers and for a living wage at Chicago-Lake con-

tinues.  After demonstrating that it’s not that 

hard to hurt the John’s bottom line if he refus-

es to rehire the fired employees, union workers 

promise that they will be back and bigger than 

ever. 
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A Work Story 
I’ve been a cashier since I was sev-
enteen, and for the last year I’ve 
worked at a liquor store. Aside from 
the long shifts, bad scheduling, low 
pay, and general disrespect that we 
put up with as workers, one of the 
worst parts of is the endless sexual 
harassment that we have to put up. 
The fact that some customers are 
drunk only partially explains why 
people feel like they can talk about 
our bodies or make sexual remarks. 
At a deeper level, these customers 
just do not actually respect us as 
people and our bosses just let it 
happen. 
 
My coworkers told me a story: A few 
years before I started working at the 
liquor store, a regular reached 
across the counter and grabbed a 
cashier’s chest. The man was tres-
passed, but only as long as that 
cashier worked at the store. As soon 
as she quit, he was allowed to shop 

there again. After I heard the story 
and saw the guy come in, I got in an 
argument with my manager about 
the situation, and he claimed that 
the man could keep shopping at the 
store because the incident was be-
tween him and that specific cashier. 
“People can change,” he said, “You 
shouldn’t be so judgmental, give 
him another chance.” What my 
manager didn’t understand was that 
this man did not grab this particular 
cashier’s chest because he was 
attracted to her. He did it because 
he was drunk but even more be-
cause he was trying to find some 
sort of power over another human 
being in his seemingly powerless 
life. If it hadn’t been that cashier, it 
would have been another. As ser-
vice workers, we are faceless to 
most customers, and that cashier 
could have been myself or any of my 
coworkers. Men like that don’t 
change. It’s not as if he suddenly 
realized the error of his ways after 

he wasn’t allowed to come in for a 
year and buy his malt liquor. There 
will always be a chance that he will 
attack another worker, and the only 
way to stop him is if we as cashiers 
assert ourselves and fight back. 
 
It’s important to work together, as 
cashiers and stockers, to fight back 
against sexual harassment. The idea 
is to have each other’s backs, to 
fight against the customers who are 
repeat offenders, so that everybody 
knows: sexual harassment is not 
okay, and we will do something 
about it, so don’t even pull that shit 
in the first place. After all, manage-
ment is just in it for the bottom line, 
they don’t really care what happens 
to us. If we can stand together and 
show solidarity with each other, the 
stronger we will be, and the better 
we can fight back against other 
problems in our workplace. 
 
 -Grace Parker, cashier 

Do you think that liquor store workers deserve more? Do you want justice in our industry? Call Food 

and Retail Workers United at 612-208-FRWU (3798) to find out how to fight for a better life at work. 

All calls are private and your boss will never know about it. 

Food and Retail Workers United is an organizing project of the Industrial Workers of the World, a century-old global 

union that believes in better conditions for workers today and for a world that working people, not bosses, run tomorrow. 

Picket at Chicago-Lake turns away customers in solidarity with union workers 


