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The Broken Bottle 

Chicago-Lake Workers Organize For 

Higher Wages, Company Breaks Law 

 Workers at Chicago-Lake Liquors in 

Minneapolis had decided that they’d had 

enough of  living paycheck to paycheck. On 

March 30th, they handed in a petition signed 

by 13 of them (out of about 20 regular employ-

ees) asking for simple demands. The wage cap 

is currently set at $10.50, meaning that no mat-

ter how long someone works there, they can 

never make a cent more. Anybody who makes 

that little money knows that $10.50 isn’t much 

to live on, especially with a family. The em-

ployees asked to raise the wage cap to $13 an 

hour, which would move things in the right 

direction. They also asked for the starting wage 

to be raised to $9, showing that the company 

cares about its newest employees as well. 

 So what did management do in re-

sponse? They decided to break the law and fire 

5 of the petition signers. It’s against the law to re-

taliate against workers for asking as a group for 

higher wages or better conditions but Chicago-

Lake’s management has decided that they would 

rather fight their employees than work with them. 

 The fired workers are not going anywhere. 

On Saturday, April 6th they held a large, spirited 

rally and picket outside the store, showing that 

they will not be intimidated and that their cowork-

ers should not be either. They filed charges with 

the Labor Board and are confident that they will 

win because these firings are such an obvious vio-

lation of the rights of workers. But since the legal 

system moves slow and Chicago-Lake’s owner 

John Wolf has deep enough pockets to slow it 

down if he choses to, the workers are not just go-

ing to wait around without taking action. Keep 

your eyes peeled, because Chicago-Lake workers 

won’t be pushed around any more! 
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Joke Corner 

 

The other day I overheard my 

boss bragging to a sales rep, 

"Everything I have is the result of 

hard work!" That's true but he left 

out that it was me and my co-

workers' hard work.  

 

A study at the U of M recently found 

that low-paying jobs cause depression, 

and cause millions of people a year to 

feel terrible and wonder why they both-

er getting out of bed in the morning. 

Turns out that like other diseases, low-

paying jobs are easily treatable with the 

right prescription: organize a union!  

“Ouch, damn!” I swore. It felt like 

the millionth time that I’d bumped 

my head up there, on top of the 

beer cooler, digging around for 

extra cases to box up booze. 

Plumbing and electrical work was 

exposed and the ceiling was only 5 

feet above the cooler, making it 

impossible not to knock yourself 

all the time. “Why don’t we have a 

damn hardhat up here?” I called 

down to J, who had worked there 

way longer than me. “Well we did, 

but management took it away one 

day a few years back,” he yelled 

up. “F*** that, how are we gonna 

get it back?” I grumbled, my head 

still ringing. 

“I dunno man,” J said after I’d 

jumped off the ladder, “We proba-

bly gonna have to all talk to them 

and say that we ain’t going up 

there without a hard hat. They 

don’t respect just one of us, we 

have to do it all together.” 

And that’s the way that it goes in 

the liquor business. Crap wages, 

abusive managers, sexual harass-

ment from drunk customers (and 

the sober ones!), unsafe condi-

tions, no benefits, no paid time off, 

just the bottom of the barrel. Eve-

rybody who works in it either 

thinks that they’re on the way up 

or on the way out. But there’s not 

much room at the top and there’s 

not many more jobs out there. 

We could just keep pretending 

that we don’t care about our lives, 

that a free beer, a one-time bonus, 

or a Twins ticket once a year 

makes up for the fact that we 

spend most of our waking hours 

slaving for a company that makes 

millions of dollars a year and gives 

us the crumbs. But maybe it’s 

enough of that. Maybe we should 

stand tall with our coworkers and 

say “No way! We are not your 

slaves and we want justice at 

work.” 

Isn’t it about time that we started 

getting treated like people, instead 

of dogs? Nobody respects just one 

person but when we come togeth-

er with our coworkers, our families 

and all the other working people in 

our cities, we are can’t be stopped. 

 -John O’Reilly, stocker 

Do you think that liquor store workers deserve more? Do you want justice in our industry? Call Food 

and Retail Workers United at 612-208-FRWU (3798) to find out how to fight for a better life at work. 

All calls are private and your boss will never know about it. 

Food and Retail Workers United is an organizing project of the Industrial Workers of the World, a century-old global 

union that believes in better conditions for workers today and for a world that working people, not bosses, run tomorrow. 


